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Slide1: 

Hi. I'm Nancy Glowacki, Army Veteran and Women Veteran Program Manager for the 

Department of Labor Veterans' Employment and Training Service, known as DOL 

VETS. I'd like to talk to you about why we have a Women Veteran Program, what the 

Women Veteran Program does, some trends we are seeing, and what you can do to 

support the employment and economic security of women veterans.  

 

 

 
Slide 2: 

As you may know, women have always served in the U.S. Military in some capacity, but 

they have not always been officially recognized as veterans. As a result, some women are 

less likely than some men to self-identify as veterans. But what we hear more and more 

from women veterans of working age is that they are self-identifying as veterans but they 

are not being identified as veterans by others. How can this still be happening? 
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Slide 3: 

Perhaps it's because most people in America do have, or have had, personal interaction 

with a male veteran, but most Americans have not had personal interaction with a female 

veteran. One in every eleven veterans is a woman, but only one in every sixty-three 

women is a veteran. Comparatively, one in every six adult men in America is a veteran.  

 

 

 
Slide 4: 

Among younger women, we see an even more extreme divide between veterans and non-

veterans. While one in five veterans under thirty-five years old is a woman, only one in 

ninety-six women under thirty-five years old is a veteran. The combination of the actual 

demographics and the outdated assumptions of society can be very isolating for some 

women veterans.  
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Slide 5: 

As one woman put it, “my male peers came home from our deployment to be recognized 

as heroes. I spent a year in combat to come home to a nation debating whether or not 

women should be in combat.” It is important that we remember and intentionally provide 

outreach to women veterans, and that we separate any personal or political views from 

the actual people who have served our nation. 

 

 

 
Slide 6: 

So what does this actually look like in the workplace? Let's consider a typical workplace 

with one hundred employees. Among one hundred employees of all ages, forty-seven will 

be women and fifty-three will be men. Seven employees will be veterans. Only one of the 

seven veterans will be a woman, and she will look just like the other forty-six women. If 

you don't ask, you won't know. 
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Slide 7: 

It's because of all this that DOL VETS has a Women Veteran Program at the National 

Office. We work behind the scenes to ensure that issues disproportionate to women are 

considered in veterans' employment services. For example, VETS recently made a policy 

change to make our most intensive employment case management services available to 

veterans fleeing domestic violence.  

 

 

 
Slide 8: 

While DOL VETS has always served veterans of both genders, we are experiencing a 

cultural shift as the proportion of veterans who are working women continues to grow. I 

encourage you to visit the new veterans.gov site. On the Find A Job page, you'll find 

resources specifically for working women, courtesy of our sister agency, DOL's Women's 

Bureau.  
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Slide 9: 

Women veterans are more likely to be in the civilian workforce than male veterans or 

women non-veterans. And overall, they're doing very well. Women veterans are more 

likely than male veterans or non-veterans of either gender to be college graduates. They 

are, of course, also more likely to be enrolled in school, which can make finding 

appropriate employment challenging. 

 

 

 
Slide 10: 

Looking at the annual average unemployment rates, which is the most reliable source of 

data, and considering the one percentage point margin of error between women veterans 

and women non-veterans, we can see that the unemployment rate of women veterans has 

not been statistically different from women non-veterans for three years. Among African 

American women, veterans actually have lower unemployment rates than non-veterans. 
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Slide 11: 

You may be wondering why I didn't compare the unemployment rate of women veterans 

to the unemployment rate of male veterans. The truth is, the two populations are just not 

comparable for employment purposes. In terms of employment, women veterans are 

more similar to women non-veterans than they are to male veterans. For example, nearly 

half of male veterans are sixty-five years or age or older. 

 

 

 
Slide 12: 

Women veterans are younger and are over twice as likely as male veterans to have served 

after 9/11, while male veterans are almost three times as likely to have served in the 

World War II, Korean War, or Vietnam Eras. 
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Slide 13:  

Let's look at some interesting occupational trends. Among both genders, veterans are 

more likely than non-veterans to work in management, and women veterans are more 

likely than women non-veterans to work in certain occupations where seventy-five 

percent or more of the workforce is male. These include both occupations considered to 

be STEM fields and occupations that protect the public, such as police officers. 

 

 

 
Slide 14: 

So, how can you support women veterans? Well, we've provided some examples here, 

but the truth is that everyone can do something. So as we go through these examples, 

think outside the box as well.  
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Slide 15: 

Lawmakers can support women veterans by ensuring that the U.S. Code that governs all 

Federal veterans programs is inclusive of issues considered to be disproportionate to 

women. 

 

 

 
Slide 16: 

Women Veteran Advocates do an amazing job at serving women veterans, but 

unfortunately they can only reach so many. To better serve all women veterans, what we 

must do as Women Veteran Advocates is to teach what we're doing, so that what we do 

becomes standard operating procedure among all programs that serve veterans or that 

serve women. 
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Slide 17: 

Women have many roles, and "veteran" is often not the primary one. It may be a friend or 

a neighbor who is the first to learn that she is struggling to find work. We ask everyone to 

become familiar with the free employment services she is entitled to be either viewing the 

Employment Assistance for Women Veterans webinar video or by downloading the 

slides to use as you see fit.  

 

 

 
Slide 18: 

It's very important to ask each and every potential client if they have ever served in the 

military. Note that I did not say "are you a veteran" because the definition of veteran can 

be confusing, particularly for the older generations of women, who were not always 

recognized as veterans. Make sure that women are included in all imaging and outreach 

efforts. Welcome her in with open arms! 
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Slide 19: 

Employers should always remember that women veterans are, first and foremost, women. 

Women are less likely than men to apply for a job when they don't meet all of the criteria 

in the job posting, so it's important to use very clear language separating preferred 

experience from required experience in all job postings. And as always, ensure fair pay 

practices for all positions. 

 

 

 
Slide 20: 

The last six slides were merely suggestions, and you probably saw something you can do 

in more than one of the boxes. But think outside of these boxes. What else can you do to 

support the economic security of women veterans? 
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Slide 21: 

Want more information? Visit dol.gov/vets and click on Women Veterans. Have 

questions, or just want to share what you are doing to support women veterans? Connect 

with me via email at glowacki.nancy.a@dol.gov. Thank you for taking time out of your 

busy day to view this presentation, and thank you for supporting women veterans.  
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